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APPENDIX—Continued
[Petitions instituted between 12/15/03 and 12/19/03]
] ) s : Date of Date of
TA-W Subject firm (petitioners) Location institution petition

53,802 ..... J and L Specialty Steel, LLC (UNION) ...ccvieiiiieciieee e sieeeesiee e e seee e Moon Township, PA .... 12/15/03 12/04/03
53,803 ..... FlisCinKim, Inc. (Comp.) ...cccccoeeevinneen. Ft. Payne, AL 12/15/03 12/08/03
53,804 ..... Keef Hosiery (Comp.) ....cccccoevvvvernns Ft. Payne, AL 12/15/03 12/10/03
53,805 ..... Encompass Group, LLC (Comp.) .... Clio, AL .......... 12/15/03 12/12/03
53,806 ..... Bostik Findley, Inc. (WKrS.) ...ccccovcvveiiiieenns Clarks Summit, PA ...... 12/15/03 12/01/03
53,807 ..... Permabond Div. National Starch (Comp.) .... Bridgewater, NJ ........... 12/15/03 12/15/03
53,808 ..... GMJ Wood Products (COMp.) ..ccceeveevieveeenns Kingsford, Ml ..... 12/15/03 12/11/03
53,809 ..... LTV Cooperweld (USWA) ...... Pigua, OH ..... 12/16/03 12/15/03
53,810 ..... Orica USA, Inc. (WKrS.) ...ccccevevveene Frankfort, KY . 12/16/03 11/19/03
53,811 ..... Winkelman Photography (Comp.) .... Oak Park, IL .. 12/16/03 12/05/03
53,812 ..... Advance Transformer Co. (Wkrs.) ... Wartburg, TN ..... 12/16/03 11/25/03
53,813 ..... Xtex Inc. (COMP.) .eevevvieeeiiieeeiieeeeas Greenville, SC ... 12/16/03 12/12/03
53,814 ..... Orcon Corporation (GA) .....covcvveviiveesriieennnns Kennesaw, GA .. 12/16/03 12/02/03
53,815 ..... Rowan Regional Medical Center (Comp.) .... Salisbury, NC .... 12/16/03 12/01/03
53,816 ..... Tellabs (WKIS.) .ooovveeeeciieeciee e Lisle, IL .......... 12/16/03 12/12/03
53,817 ..... Tyco Electronics-Gadan (Comp.) .... Franklin, KY .. 12/16/03 11/17/03
53,818 ..... Gross National Product, LLC (Comp.) Elmhurst, NY . 12/17/03 12/16/03
53,819 ..... APL Logistics (WKrS) ...ccccoovevveiiineens Socorro, TX ... 11/17/03 11/12/03
53,820 ..... Riverdeep, Inc. (Wkrs.) .......... Novato, CA ........... 12/17/03 12/09/03
53,821 ..... Parker Hannifin Co. (Union) .. Green Camp, OH ........ 12/17/03 12/16/03
53,822 ..... Flint River Textiles (Comp.) ... Albany, GA .......ccceeeee 12/17/03 12/16/03
53,823 ..... Cooper Wood Products () ...... Rocky Mount, VA . 12/17/03 12/16/03
53,824 ..... J and T Trading Co. (Comp.) .... Charlotte, NC ....... 12/17/03 12/16/03
53,825 ..... Georgia Pacific Resins (WKkrs) ... White City, OR .. 12/17/03 12/01/03
53,826 ..... Flex-N-Gate, LLC (Union) ........ Warren, Ml ........... 12/17/03 12/15/03
53,827 ..... Bridgestone/Firestone (Union) ..........ccceevveeene Bloomington, IL . 12/18/03 12/18/03
53,828 ..... Parallax Power Components, LLC (Comp.) .... Goodland, IN ..... 12/18/03 12/15/03
53,829 ..... Micro Contacts (WKIS.) ....ooovcveeiiiieeiiieeenieeene Warwick, RI ... 12/18/03 11/18/03
53,830 ..... J.S. Technos Corp./Robert Bosch (Comp.) .. Russellville, KY . 12/18/03 12/12/03
53,831 ..... Green Tree Chemical Technologies, Inc ...... Parlin, NJ .......... 12/18/03 12/17/03
53,832 ..... Morrill Motors Inc. (Comp.) ..ccoceevvcvveeviinnenne Sneedville, TN 12/18/03 12/17/03
53,833 ..... Star Machine Shop (Wkrs.) ... Galax, VA ...... 12/18/03 12/17/03
53,834 ..... Snap-on Tools (UNioN) .....cccceeveveeniiere e Mt. Carmel, IL 12/18/03 12/17/03
53,835 ..... Davidson Printing/Graphic Digital Imagin (Wkr.) Duluth, MN ........ 12/18/03 12/17/03
53,836 ..... Olon Industries (WKIS.) ..occceeviereeiiire e s Mocksville, NC .. 12/18/03 12/05/03
53,837 ..... SPX Dock Products (State) ... Milwaukee, WI ... 12/18/03 12/03/03
53,838 ..... ATT-Wah Chang (Comp.) ...... Albany, OR ........... 12/18/03 12/16/03
53,839 ..... Benitez Inc. (COMP.) ..oooviveeiiieeenins Corpus Chrisi, TX . 12/18/03 12/16/03
53,840 ..... American Eagle Airlines (Comp.) .... Lawton, OK .......cccee.e 12/18/03 12/16/03
53,841 ..... Komo Machine (WKrS.) .....cccccoeeveuns Sank Rapids, MN ........ 12/19/03 12/17/03
53,842 ..... Cendant Mobility Services Corp (Comp.) ..... Danbury, CT ......... 12/19/03 12/17/03
53,843 ..... Diversified Dynamics Corp. (WKrS.) .............. Blaine, MN .... 12/19/03 12/17/03
53,844 ..... Hein-Werner (Comp.) ....cccccevvvveeeinnnnnn Waukesha, WI 12/19/03 12/15/03
53,845 ..... Rohn Industries (State) .... Frankfort, IN .. 12/19/03 12/18/03
53,846 ..... Danly IEM (Comp.) ... Cleveland, OH ... 12/19/03 12/18/03
53,847 ..... Chicago Rawhide .........ccccccceevrinnene .... | Frankline, NC .... 12/19/03 12/18/03
53,848 ..... Hanes Dye and FiniShing (WKIS.) ....oiiiiiiiiiie et Easley, SC ....cccccceveenne 12/19/03 12/11/03

[FR Doc. 04-989 Filed 1-15-04; 8:45 am]

BILLING CODE 4510-30-M

on behalf of workers at Tellabs
Operations, Bolingbrook, Illinois.

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-53,759]

Tellabs Operations, Bollingbrook,
lllinois; Notice of Termination of
Investigation

Pursuant to section 221 of the Trade

Act of 1974, as amended, an

investigation was initiated on December
10, 2003 in response to a petition filed

The petitioning group of workers is

covered by an active certification issued

on September 25, 2003 and which
remains in effect (TA-W-52,649).

Consequently, further investigation in
this case would serve no purpose, and
the investigation has been terminated.

Signed at Washington, DC this 5th day of

January, 2004.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04—994 Filed 1-15-04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training

Administration

Proposed Information Collection
Submitted for Public Comment and
Recommendations: Data Validation
Requirement for Employment and

Training Programs

AGENCY: Employment and Training

Administration (ETA), Labor.

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
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conducts a pre-clearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) (44 U.S.C. 3506(c)(2)(A)). This
program helps to ensure that requested
data can be provided in the desired
format, the reporting burden (time and
financial resources) is minimized, the
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. The Employment and
Training Administration (ETA) is
soliciting comments on the
establishment of a data validation
requirement for the following
employment and training programs:
Workforce Investment Act (WIA) Title
1B, Labor Exchange, Trade Adjustment
Assistance (TAA), Migrant and Seasonal
Farmworkers (MSFW), Native American
Employment and Training, and Senior
Community Service Employment
Program (SCSEP).

DATES: Submit comments on or before
March 16, 2004.

ADDRESSES: Send comments to: Gail
Eulenstein, Performance and Results
Office, Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue, NW.,
Room N-5309, Washington, DC 20210;
telephone: (202) 693—-3013 (this is not a
toll-free number); fax: (202) 693—3991;
e-mail: Eulenstein.Gail@dol.gov.

FOR FURTHER INFORMATION CONTACT: Gail
Eulenstein, Performance and Results
Office, Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue, NW.,
Room N-5309, Washington, DC 20210;
telephone: (202) 693—-3013 (this is not a
toll-free number); fax: (202) 693—3991;
e-mail: Eulenstein.Gail@dol.gov.
SUPPLEMENTARY INFORMATION:

I. Background

The accuracy and reliability of
program reports submitted by States and
grantees using Federal funds are
fundamental elements of good public
administration, and are necessary tools
for maintaining and demonstrating
system integrity. The President’s
Management Agenda to improve the
management and performance of the
Federal government has emphasized the
importance of complete information for
program monitoring and improving
program results.

States and grantees receiving funding
under WIA Title I, Wagner-Peyser Act,
TAA, and SCSEP are required to
maintain and report accurate program

and financial information (WIA section
185 (29 U.S.C. 2935) and WIA
Regulations 20 CFR 667.300(e)(2);
Wagner-Peyser Act section 10 (29 U.S.C.
49i), Older Americans Act section
503(f)(3) and (4) (42 U.S.C. 3056a(f)(3)
and (4)), and TAA Regulations 20 CFR
617.57). Further, all States and grantees
receiving funding from ETA and the
Veterans’ Employment and Training
Service are required to submit reports or
participant records and attest to the
accuracy of these reports and records.

Recent performance audits conducted
by the Department of Labor’s Office of
the Inspector General, however, found
that the accuracy of reported
performance outcomes cannot be
assured due to insufficient local, State,
and Federal oversight. To address this
concern and meet the Agency’s goal for
accurate and reliable data, ETA
committed to the development and
implementation of a data validation
process in order to ensure the accuracy
of data collected and reported on
program activities and outcomes.

Data Validation. The data validation
requirement for employment and
training programs will strengthen the
workforce system by ensuring that
accurate and reliable information on
program activities and outcomes is
available. Data validation is intended to
accomplish the following goals:

 Ensure that critical performance
data are accurate.

* Detect and identify specific
problems with a State’s or grantee’s
reporting process, including software
and data issues, to enable the State or
grantee to correct the problems.

» Help States and grantees analyze
the causes of performance successes and
failures by displaying participant data
organized by performance outcomes. In
addition, the process will allow States
and grantees to select appropriate
validation samples necessary to
compute statistically significant error
rates.

Data validation consists of two parts:

(1) Report validation evaluates the
validity of aggregate reports submitted
to ETA by checking the accuracy of the
reporting software used to calculate the
reports. Report validation is
accomplished by processing an entire
file of participant records into
validation counts and comparing the
validation counts to those reported by
the State or grantee.

(2) Data element validation assesses
the accuracy of participant data records.
Data element validation is performed by
reviewing samples of participant
records against source documentation to
ensure compliance with Federal
definitions.

Data Validation Pilot Test. Two States
participated in a pilot test of the
validation process in the summer and
fall of 2002. Grantees in the MSFW
program, Native American Employment
and Training program, and SCSEP will
begin pilot tests by the end of CY 2003.
The pilot States conducted validation
for the WIA Title IB, Labor Exchange,
and TAA programs. The States received
preparatory training prior to beginning
validation and technical assistance
throughout the pilot from ETA’s
validation contractor. The pilot test
indicated the following:

» States and grantees will generally
be able to conduct data validation with
a reasonable but sustained level of
effort.

» The validation process allows
States and grantees to identify and
address reporting errors.

 States and grantees do make
reporting errors which need detecting
and fixing.

* The average staff requirements for a
State to complete validation for the WIA
Title IB, Labor Exchange, and TAA
programs will be about 882 hours per
year. The average annual time required
by grantees operating MSFW programs,
Native American Employment and
Training programs, and SCSEP to
complete validation is approximately
102 hours. Start-up activities in the
initial year of validation will require an
additional 264 hours on average per
State and 74 hours on average per
grantee.

II. Desired Focus of Comments

Currently, ETA is soliciting comments
about the proposed new collection of
information on the validity of data that
States and grantees report to the
Agency. ETA is seeking Office of
Management and Budget (OMB)
approval under PRA95 to establish a
data validation requirement for the
following employment and training
programs: WIA Title IB, Labor
Exchange, TAA, MSFW, Native
American Employment and Training,
and SCSEP. Data validation will
increase the reporting burden by
requiring States and grantees to submit
reports on data validity to ETA.

A copy of the proposed information
collection request can be obtained by
contacting the office listed above in the
ADDRESSES section of this notice. The
Department of Labor is particularly
interested in comments which:

» Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the Agency, especially
whether the information will have
practical utility;
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 Evaluate the accuracy of the
Agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

 Discuss how to enhance the quality,
utility, and clarity of the information to
be collected; and

» Suggest how to minimize the
burden of the collection of information
on those who are to respond, including
through the use of appropriate
automated, electronic, mechanical, or
other technological collection
techniques or other forms of information
technology (e.g., permitting electronic
submissions of responses).

III. Current Actions

The Department proposes the
following plan for implementing and
operating data validation:

* In order to ensure the accuracy of
reported information throughout the
workforce investment system, States
and grantees will be required to conduct
data validation and submit validation
output reports to ETA. States will
initiate data validation for WIA Title IB,
Labor Exchange, and TAA by the end of
CY 2003, and grantees operating MSFW
programs, Native American
Employment and Training programs,
and SCSEP will initiate validation
during CY 2004.

* Data validation will be required
annually. States and grantees will be
required to send validation output
reports to ETA within 120 days after the
submission of required annual reports
or participant records to ETA. Report
validation will be performed prior to the
submission of reports. Data element
validation will be completed within 120
days after required annual reports or
participant records are due to ETA.

* ETA has developed a set of
validation tools discussed below—
instructional handbooks, software, and
user guides—that States and grantees
can use to validate data. States and
grantees may use an alternative
methodology and tools as long as the
methodology meets standards for
sampling methods and confidence
intervals. States or grantees that do not
use the validation tools provided by
ETA will be required to document that
the alternative methodology is
statistically valid.

¢ In addition to performing
validation, the ETA software can be
used to generate the aggregate
information required in reports
submitted to ETA. States or grantees
that use the software provided by ETA
to generate this aggregate information
will not be required to perform report
validation.

» ETA will establish acceptable levels
for the accuracy of reports and data
elements. These accuracy standards will
be established in phases. The initial
validation year will focus on detecting
and resolving any issues with State and
grantee data and reporting systems.
Error rates collected in the second year
will be analyzed, and, based on this
information, standards for accuracy will
be established prior to the third year of
validation.

* Once accuracy standards are
established, States and grantees will be
held accountable for meeting those
standards and will be required to
address any issues concerning data
accuracy. States and grantees that fail to
meet accuracy standards will receive
technical assistance from ETA and will
develop and implement a corrective
action plan. Data that does not meet
accuracy standards will not be
acceptable for measuring performance,
and may keep the State or grantee from
being eligible for incentives that are
awarded based on performance data.
Significant or unresolved deviation from
accuracy standards may be deemed a
failure to report.

Resources. The requirement to
perform validation derives from States’
and grantees’ responsibility to provide
accurate information on program
activities and outcomes to ETA. States
and grantees are expected to provide
resources for conducting validation
from their administrative funds.
Validation of program performance is a
basic responsibility of grantees, who are
required to report on program
performance, under Department of
Labor regulations (29 CFR 95.51 and
97.40). ETA has taken a number of steps
to minimize the resources needed for
data validation, including developing
tools that States and grantees can use to
perform validation. The estimates
provided below, which are based on
state pilot experiences, indicate that
annual staff requirements for continuing
operations of data validation will be on
average 882 hours (or less than 2 of a
staff year) for a State and 102 hours (or
about %0 of a staff year) for a grantee.

Data Validation Tools. To reduce
startup costs related to implementing
data validation, ETA has developed
standardized software, instructional
handbooks, and user guides that States
and grantees can use to perform data
validation:

* Software developed by ETA
generates samples, worksheets, and
reports on data accuracy. For report
validation, the software will validate the
accuracy of aggregate reports that are
generated by the State’s or grantee’s
reporting software and will produce an

error rate for each reported count. For
data element validation, the software
generates a sample of the participant
records and data elements for the state
or grantee to validate. The software
produces worksheets on which the
validator records information after
checking the source documentation in
the sampled case files. The software
calculates error rates for each data
element, with confidence intervals of
3.5 percent for large States/grantees and
4 percent for small States/grantees.

» Handbooks provide detailed
information on the validation
methodology, including sampling
specifications and data element
validation instructions for each data
element to be validated.

» User guides developed for each
ETA validation software application
guide States and grantees through the
process of installing the application,
building and loading a validation file,
and completing report and data element
validation.

Data Recording and Reports. States
and grantees will record the results of
their validation on spreadsheet software
prepared as an accompaniment to their
handbooks. Initially, the spreadsheets
can be transmitted by e-mail to ETA.
Eventually, the results will be submitted
in the same manner as other reports.
The results will be stored in a dataset in
the National Office in Washington, DC,
and compiled in an annual validation
accuracy report.

Training and Technical Assistance.
ETA provided validation training to
States in regional sessions during the
summer of 2003. Training for grantees of
the MSFW and Native American
Employment and Training programs
will be held during winter 2003/04, and
training will be provided for SCSEP
grantees during spring 2004. States and
grantees may obtain technical assistance
on validation procedures and the use of
the validation tools by contacting ETA’s
data validation contractor.

Type of Review: New.

Agency: Employment and Training
Administration.

Title: Data Validation Requirement for
Employment and Training Programs.

OMB Number: 1205-0NEW.

Recordkeeping: States and grantees
must maintain complete records of all
validation activities for three years. The
retention requirement will apply to
records of all validation activities,
including files, worksheets, reports, and
source documentation.

Affected Public: State, local, and tribal
government entities and private non-
profit organizations.

Total Respondents: 317 (53 states will
perform validation for the WIA Title IB,
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Labor Exchange, and TAA programs
annually. 264 grantees operating MSFW
programs, Native American
Employment and Training programs,
and SCSEP will perform validation
annually).

Frequency: Complete data validation
annually.

Total Responses: 317 (53 responses
from states annually and 264 responses
from grantees annually).

Estimated Time per Response: 882
hours per year on average for a state to
complete validation of the WIA Title IB,
Labor Exchange, and TAA programs.
102 hours per year on average for a
grantee operating a MSFW program,
Native American Employment and
Training program, or SCSEP to perform
validation.

Total Burden Hours: An estimated
46,732 hours per year will be required
for all states to complete validation for
the WIA Title IB, Labor Exchange, and
TAA programs. An estimated 13,992
hours will be necessary by all states for
startup activities in the initial year of
validation. An estimated 26,830 hours
per year will be required for all grantees
operating MSFW programs, Native
American Employment and Training
programs, and SCSEP to perform
validation. An estimated 19,552 hours
will be necessary by all grantees for
startup activities in the initial year of
validation.

Total Burden Cost (startup): The start-
up cost is estimated to be $454,740 for
all states in the initial year of validation
for the WIA Title IB, Labor Exchange,

and TAA programs ($8,580 on average
per state). The start-up cost is estimated
to be $312,322 for all grantees in the
initial year of validation for MSFW,
Native American Employment and
Training, and SCSEP ($1,183 on average
per grantee).

Total Burden Cost (operating): The
cost is estimated to be $1,518,791 per
year for all states to complete validation
for the WIA Title IB, Labor Exchange,
and TAA programs ($28,656 on average
per state). The cost is estimated to be
$495,767 per year for all grantees
operating MSFW programs, Native
American Employment and Training
programs, and SCSEP to perform
validation ($1,878 on average per
grantee).

Summary of Burden

CALCULATION OF COMBINED ANNUAL BURDEN FOR WIA TITLE IB, LABOR EXCHANGE, AND TAA

No. of states Annual hours Rate in $/hrt Cost
Large State .... 18 1,332 $32.50 $43,297
Medium State . 18 836 32.50 27,180
Small State .... 17 453 32.50 14,718
All States ..... 53 46,732 32.50 1,518,791
AVEIage PEI SEALE ....oeeiiiiiiiiiiiiiee et e et e e s snreees | berreeee s 882 32.50 28,656

1Hourly rate is the estimated average hourly earnings for employees in State Unemployment Insurance (Ul) agencies in FY 2003 (as used for

FY 2003 Ul budget formulation purposes).

CALCULATION OF COMBINED STARTUP BURDEN FOR WIA TITLE 1B, LABOR EXCHANGE, AND TAA

No. of states Hours Rate in $/hr? Cost
[ - (SR 53 264 $32.50 $8,580
All SEALES ..ttt ettt et e e ebe e e eaes 53 13,992 32.50 454,740

1Hourly rate is the estimated average hourly earnings for employees in State Unemployment Insurance (Ul) agencies in FY 2003 (as used for
FY 2003 Ul budget formulation purposes).

CALCULATION OF ANNUAL BURDEN FOR MSFW, NATIVE AMERICAN EMPLOYMENT AND TRAINING, SCSEP

No. of grantees Annual hours Rate in $/hrt Cost
MSFW GrantEE .....ocuiiuieiiiiieiiiieeniestee ettt anees 52 158 $10.75/32.50 $1,896
Native American Employment & Training Grantee . 144 53 10.75 569
SCSEP Grantee ........cccccoovrveiireeneneeieeneesee e 68 162 10.75/32.50 4,637
All Grantees ................ 264 26,830 10.75/32.50 495,767
AVErage Per GraNtEe .......cccveeiiiieiiiiiiiiiie e e e e e e siierr e e e s sesinneees | berrreees s s e e 102 10.75/32.50 1,878

1Hourly rates used to calcuate cost depends upon the type of organization receiving the grant. For State government grantees, the hourly rate
is the estimated average hourly earnings for employees in State Unemployment Insurance (Ul) agencies in FY 2003 (as used for FY 2003 Ul
budget formulation purposes). For private non-private grantees, the hourly rate is the average hourly earnings in the social assistance industry
(May 2003, Current Employment Statistics Survey, U.S. Census Bureau).

CALCULATION OF STARTUP BURDEN FOR MSFW, NATIVE AMERICAN EMPLOYMENT AND TRAINING, SCSEP

No. of grantees Hours Rate in $/hrt Cost
MSFW GrantEE .......ccirreriueeiiaiinieite ettt sr et sr e 52 72 $10.75/32.50 $864
Native American & Training Grantee Employment . 144 72 10.75 774
SCSEP Grantee ........cccccvvveveeeiiiiiiiieee e e 68 80 10.75/32.50 2,293
All Grantees ................ 264 19,552 10.75/32.50 312,322
Average Per GrantBe .........cccciiiiiiiiiiiiiiie i nins | eresieee e 74 10.75/32.50 1,183

1Hourly rates used to calculate cost depends upon the type of organization receiving the grant. For State government grantees, the hourly rate
is the estimated average hourly earnings for employees in State Unemployment Insurance (Ul) agencies in FY 2003 (as used for FY 2003 Ul
budget formulation purposes). For private non-profit grantees, the hourly rate is the average hourly earnings in the social assistance industry
(May 2003, Current Employment Statistics Survey, U.S. Census Bureau).
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Data validation is estimated to require
an annual burden of 73,562 hours and
$2,015,000 for all six programs subject
to the validation requirement. An
additional 33,544 hours and $767,000
will be required for startup activities for
all six programs in the initial year of
validation.

Comments submitted in response to
this comment request will be
summarized and/or included in the
request for OMB approval of the
information collection request; they will
also become a matter of public record.

Signed in Washington, DG, on January 9,
2004.

Emily Stover DeRocco,

Assistant Secretary for Employment and
Training.

[FR Doc. 04-990 Filed 1-15-04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment Standards
Administration; Wage and Hour
Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the

specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedeas decisions thereto, contain
no expiration dates and are effective
from their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29
CFR parts 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable federal prevailing wage
law and 29 CFR part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the Government Printing
Office (GPO) document entitled
“General Wage Determinations Issued
Under the Davis-Bacon and Related
Acts,” shall be the minimum paid by
contractors and subcontractors to
laborers and mechanics.

Any person, organization, or
governmental agency having an interest
in the rates determined as prevailing is
encouraged to submit wage rate and
fringe benefit information for
consideration by the Department.

Further information and self-
explanatory forms for the purpose of
submitting this data may be obtained by
writing to the U.S. Department of Labor,
Employment Standards Administration,
Wage and Hour Division, Division of
Wage Determinations, 200 Constitution
Avenue, NW., Room S-3014,
Washington, DC 20210.

Modification to General Wage
Determination Decisions

The number of the decisions listed to
the Government Printing Office
document entitled “General Wage
Determinations Issued Under the Davis-
Bacon and Related Acts” being modified
are listed by Volume and State. Dates of
publication in the Federal Register are
in parentheses following the decisions
being modified.
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