
76038 Federal Register / Vol. 75, No. 234 / Tuesday, December 7, 2010 / Notices 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74.467] 

Zach System Corporation a 
Subdivision of Zambon Company, SPA 
Including On-Site Leased Workers of 
Turner Industries and Go Johnson, La 
Porte, TX; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on October 1, 2010, 
applicable to workers of Zach System 
Corporation, a subdivision of Zach 
System SPA, La Porte, Texas, including 
on-site leased workers from Turner 
Industries and Go Johnson, La Porte, 
Texas. The Department’s notice of 
determination was published in the 
Federal Register on October 15, 2010 
(75 FR 63511). 

At the request of the State Agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers were engaged in the 
manufacture of pharmaceutical catalysts 
and active ingredients. 

The investigation revealed that Zach 
System Corporation is a subdivision of 
Zambon Company, SPA, not Zach 
System SPA. 

Based on these findings, the 
Department is amending this 
certification to correct the parent 
company name of the subject firm to 
read Zambon Company, SPA. 

The amended notice applicable to 
TA–W–74,467 is hereby issued as 
follows: 

All workers of Zach System Corporation, a 
subdivision of Zambon Company, SPA, 
including on-site leased workers of Turner 
Industries and Go Johnson, La Porte, Texas, 
who became totally or partially separated 
from employment on or after August 3, 2009, 
through October 1, 2012, and all workers in 
the group threatened with total or partial 
separation from employment on the date of 
certification through two years from the date 
of certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed in Washington, DC, this 23rd day 
of November 2010. 
Elliott S. Kushner, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2010–30537 Filed 12–6–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–72,319] 

General Motors Company Formerly 
Known as General Motors Corporation 
Willow Run Transmission Plant 
Including On-Site Leased Workers 
From Aerotek, Securitas, Knight 
Management, PLMSI, and ACRO, 
Ypsilanti, MI; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility To 
Apply for Worker Adjustment 
Assistance on July 7, 2010, applicable to 
workers of General Motors Company, 
formerly known as General Motors 
Corporation, Willow Run Transmission 
Plant, Ypsilanti, Michigan. The notice 
was published in the Federal Register 
on July 26, 2010 (75 FR 43558). The 
notice was amended on July 30, 2010 to 
include on-site leased workers from 
Aerotek. The notice was published in 
the Federal Register on August 13, 2010 
(75 FR 49527). 

At the request of the state, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers are engaged in the production 
of automotive transmissions and 
transmission components. 

The company reports that workers 
leased from Securitas, Knight 
Management, PLMSI and Acro were 
employed on-site at the Ypsilanti, 
Michigan location of General Motors 
Company, formerly known as General 
Motors Corporation, Willow Run 
Transmission Plant. The Department 
has determined that on-site workers 
from Securitas, Knight Management, 
PLMSI and Acro were sufficiently under 
the control of General Motors Company, 
formerly known as General Motors 
Corporation, Willow Run Transmission 
Plant to be considered leased workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Securitas, Knight Management, 
PLMSI and Acro working on-site at the 
Ypsilanti, Michigan location of General 
Motors Company, formerly known as 
General Motors Corporation, Willow 
Run Transmission Plant. 

The amended notice applicable to 
TA–W–72,319 is hereby issued as 
follows: 

All workers of General Motors Company, 
formerly known as General Motors 
Corporation, Willow Run Transmission 

Plant, including on-site leased workers from 
Aerotek, Securitas, Knight Management, 
PLMSI, and Acro, Ypsilanti, Michigan, who 
became totally or partially separated from 
employment on or after September 14, 2008, 
through July 7, 2012, and all workers in the 
group threatened with total or partial 
separation from employment on the date of 
certification through two years from the date 
of certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 18th day of 
November 2010. 
Michael W. Jaffe, 
Certifying Officer, Division of Trade 
Adjustment Assistance. 
[FR Doc. 2010–30542 Filed 12–6–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–72,582] 

General Motors Corporation, 
Powertrain Flint North, Including On- 
Site Leased Workers From Allegis 
Group Services, Securitas and Knight 
Management, Flint, MI; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on July 9, 2010, applicable to 
workers of General Motors Corporation, 
Powertrain Flint North, including on- 
site leased workers from Allegis Group 
Service, Flint, Michigan. The notice was 
published in the Federal Register on 
July 26, 2010 (75 FR 43558). 

At the request of a company official, 
the Department reviewed the 
certification for workers of the subject 
firm. The workers are engaged in the 
production of component parts 
(transmission and engine components 
and deck and door locks). 

The company reports that workers 
leased from Securitas and Knight 
Management were employed on-site at 
the Flint, Michigan location of General 
Motors Corporation, Powertrain Flint 
North. The Department has determined 
that these workers were sufficiently 
under the control of General Motors 
Corporation, Powertrain Flint North to 
be considered leased workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Securitas and Knight Management 
working on-site at the Flint, Michigan 
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location of General Motors Corporation, 
Powertrain Flint North. 

The amended notice applicable to 
TA–W–72,582 is hereby issued as 
follows: 

All workers of General Motors Corporation, 
Powertrain Flint North, including on-site 
leased workers from Allegis Group Services, 
Securitas and Knight Management Flint, 
Michigan, who became totally or partially 
separated from employment on or after 
October 2, 2008, through July 9, 2012, and all 
workers in the group threatened with total or 
partial separation from employment on the 
date of certification through two years from 
the date of certification, are eligible to apply 
for adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 18th day of 
November 2010. 
Del Min Amy Chen. 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2010–30544 Filed 12–6–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74,628] 

Di-Pro, Inc., a Subsidiary of Bendix- 
Spicer/Knorr-Bremse Bendix-Spicer 
Foundation Brake Including On-Site 
Leased Workers From Select, Act-1 
and Pridestaff Fresno, CA; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on October 8, 2010, 
applicable to workers of Di-Pro, Inc., a 
subsidiary of Bendix-Spicer/Knorr- 
Bremse, including on-site leased 
workers from Select, Fresno, California. 
The notice was published in the Federal 
Register on October 25, 2010 (75 FR 
65520). 

At the request of a company official, 
the Department reviewed the 
certification for workers of the subject 
firm. The workers are engaged in 
activities related to the production of 
brake chambers and spring brakes for 
braking systems on air braked trucks, 
tractors and semi-trailers. 

The company reports that workers 
leased from Act-1 and PrideStaff were 
employed on-site at the Fresno, 
California location of Di-Pro, Inc. The 
Department has determined that these 
workers were sufficiently under the 

control of Di-Pro, Inc., a subsidiary of 
Bendix-Spicer/Knorr-Bremse, Bendix- 
Spicer Foundation Brake to be 
considered leased workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Act-1 and PrideStaff working on- 
site at the Fresno, California location of 
Di-Pro, Inc., a subsidiary of Bendix- 
Spicer/Knorr-Bremse, Bendix-Spicer 
Foundation Brake. 

The amended notice applicable to 
TA–W–74,628 is hereby issued as 
follows: 

All workers of Di-Pro, Inc., a subsidiary of 
Bendix-Spicer/Knorr-Bremse, Bendix-Spicer 
Foundation Brake, including on-site leased 
workers from Select, Act-1 and PrideStaff, 
Fresno, California, who became totally or 
partially separated from employment on or 
after September 9, 2009, through October 8, 
2012, and all workers in the group threatened 
with total or partial separation from 
employment on the date of certification 
through two years from the date of 
certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 18th day of 
November 2010. 
Michael W. Jaffe, 
Certifying Officer, Division of Trade 
Adjustment Assistance. 
[FR Doc. 2010–30549 Filed 12–6–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74,185] 

LF USA, Inc., a Subsidiary of Li & Fung 
Limited, Including Workers Whose 
Unemployment Insurance (UI) Wages 
Are Reported Through Wear Me 
Apparel LLC, Including On-Site Leased 
Workers From Winston Staffing, 
Laurinburg, NC; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on August 27, 2010, 
applicable to workers of LF USA, Inc., 
a subsidiary of Li & Fung Limited, 
including on-site leased workers from 
Winston Staffing, New York, New York. 
The notice was published in the Federal 
Register on September 15, 2010 (75 FR 
56143). Workers are engaged in 
employment related to the supply of 
wholesale, clothing design, business 

administration, and information 
technology support services. 

At the request of the State Agency, the 
Department reviewed the certification 
for workers of the subject firm. 

New information shows that some 
workers separated from employment at 
the subject firm had their wages 
reported under a separate 
unemployment insurance (UI) tax 
account under the name Wear Me 
Apparel LLC. 

Accordingly, the Department is 
amending this certification to properly 
reflect this matter. 

The intent of the Department’s 
certification is to include all workers of 
the subject firm who were adversely 
affected by a shift in services to Hong 
Kong. 

The amended notice applicable to 
TA–W–74,185 is hereby issued as 
follows: 

All workers of LF USA, Inc., a subsidiary 
of Li & Fung Limited, including workers 
whose unemployment insurance (UI) wages 
are reported through Wear Me Apparel LLC, 
including on-site leased workers from 
Winston Staffing, New York, New York, who 
became totally or partially separated from 
employment on or after May 21, 2009, 
through August 27, 2012, and all workers in 
the group threatened with total or partial 
separation from employment on date of 
certification through two years from the date 
of certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed in Washington, DC, this 18th day of 
November 2010. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2010–30548 Filed 12–6–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–73,310] 

Optera, Inc. Formerly Known as 
Donnelly Corporation/Magna Donnelly 
Including On-Site Leased Workers 
From Manpower and Key Personnel 
Holland, Michigan; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on February 26, 2010, 
applicable to workers of Optera, Inc., 
including on-site leased workers from 
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